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Full Integration of Women in the Armed Forces requires Gender
Responsive Human Resources Policies

Sarajevo, 27-28 November 2019. Nineteen (19) representatives of
the Human Resources Departments in the Ministries of Defence
(MoDs) and Armed Forces (AFs) from Bosnia and Herzegovina,
Montenegro, Serbia and North Macedonia participated in the
regional workshop on development of the Gender Responsive
Human Resources Policies.

The regional project is supporting MoDs in the Western Balkans to
develop and implement evidence based and gender responsive
human resources polices as a precondition for meaningful
integration of women in the AFs. The workshop enabled increasing
practical knowledge and sharing of good practices in data
collection and increased understanding of the methodology for
conducting regional survey. The workshop resulted in the

nalization of the questionnaire for the second regional survey on
t h e Position of Women in the Armed Forces in the Western
Balkans that will enable new data and evidence based
recommendations for integration of women in the military. 

The Strengthening of Regional Cooperation on Gender Mainstreaming
in Security Sector Reform in the Western Balkans project is nanced
by the governments of Norway and the Slovak Republic. With the
support of UNDP SEESAC, the project provides the Ministries of
Defence and Armed Forces in the Western Balkans with a platform
where, over the next three years, they can exchange ideas and
develop policies to ensure long-term and sustainable inclusion of the gender perspective in defence
policies and practices.
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A cookie is a small piece of data sent from a website and stored in a user's web browse while a user is browsing a website. When the user browses
the same website in the future, the data stored in the cookie can be retrieved by the website to notify the website of the user's previous activity

How do we use cookies?

A visit to a this page could generate the following types of cookie.

Strictly necessary cookies

These cookies are essential in order to enable you to move around the website and use its features, such as accessing secure areas of the website.
Without these cookies services you have asked for, like shopping baskets or e-billing, cannot be provided.

2. Performance cookies

These cookies collect information about how visitors use a website, for instance which pages visitors go to most often, and if they get error
messages from web pages. These cookies don’t collect information that identifies a visitor. All information these cookies collect is aggregated and
therefore anonymous. It is only used to improve how a website works.

3. Functionality cookies

These cookies allow the website to remember choices you make (such as your user name, language or the region you are in) and provide enhanced,
more personal features. For instance, a website may be able to provide you with local weather reports or traffic news by storing in a cookie the
region in which you are currently located. These cookies can also be used to remember changes you have made to text size, fonts and other parts
of web pages that you can customise. They may also be used to provide services you have asked for such as watching a video or commenting on a
blog. The information these cookies collect may be anonymised and they cannot track your browsing activity on other websites.

4. Targeting and advertising cookies

These cookies are used to deliver adverts more relevant to you and your interests They are also used to limit�the number of times you see an
advertisement as well as help measure the effectiveness of the advertising campaign. They are usually placed by advertising networks with the
website operator’s permission. They remember that you have visited a website and this information is shared with other organisations such as
advertisers. Quite often targeting or advertising cookies will be linked to site functionality provided by the other organisation.

Cookie management

Cookies can be managed via the web browser settings. Please, see you browser help how to manage cookies.

On this site you can always turn cookies on/off on menu item “Cookie Management”.

Website management

This website is managed by:

The South Eastern and Eastern Europe Clearinghouse for the Control of Small Arms and Light Weapons (SEESAC) 

 


	Full Integration of Women in the Armed Forces requires Gender Responsive Human Resources Policies
	South Eastern and Eastern Europe Clearinghouse for the Control of Small Arms and Light Weapons (SEESAC)
	Newsletter
	Cookies on our web page
	What is Cookie?
	How do we use cookies?
	Strictly necessary cookies
	2. Performance cookies
	3. Functionality cookies
	4. Targeting and advertising cookies
	Cookie management
	Website management



