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Women in the Police Means a Better Response to Community Needs

b y Bojana Balon, Programme ManagerHaving more women police
o cers is essential if law enforcement agencies are serious about
combating sexual and gender based violence.

This interrelationship has long been established (see: Progress of
the world’s women: In pursuit of justice (pdf)) and most recently
the outgoing United Nations Police Adviser, Ann Marie Orler, said
that there is a critical need for more female o cers in
peacekeeping operations as a precondition for the UN Police to become a modern, professional police
organization.

Ms. Orler insists that women police o cers play a critical role in addressing sexual and gender based
violence which disproportionately affects women and children.

Victims are reluctant to trust men in uniforms, so the role of women police officers is essential in:

1    Reaching-out to the community,
2    Understanding the victims’ experience, and
3    Learning about security challenges faced by women.

“Women trust female o cers when it comes to investigating gender-based violence cases, which eases
and speeds the process of delivering justice.” -- Inspector General of Rwanda Police, Emmanuel Gasana

Despite evidence and high level endorsement, women represent only 10 percent of police o cers in
United Nations peace missions. Ms. Orler has asked that member states send more highly quali ed
women. However, for this to be happen, there needs to be more women in the national police forces in
the first place.

Some efforts are already underway. Mindful that it is against local custom for men to recruit women, the
Afghan National Police is trying to fill 3,000 female positions in order to better enforce the law.

In Dubai, several years since the first batch of female police cadets was commissioned, increasing numbers
of Emirati women are joining the police force to boost security and social progress in the country.

Despite progress, stereotypes about the profession and hidden barriers persist across the board. Women
are signi cantly more likely to leave the profession for family reasons than their male colleagues. Their
access to career relevant trainings, promotion and progression is still hampered.

Police services need to introduce measures to make sure that hidden barriers are dismantled.

The Dubai Police established the Women’s Affairs section in order to help create a balanced and attractive
work environment for women police officers.

Women in the police in South East Europe

In Croatia, the Ministry of the Interior adopted an action plan to promote gender equality; State Police in
Albania introduced a diversity specialist; and the Ministry of Interior in Moldova established a
coordinating group on gender equality to monitor and propose measures to advance gender equality.
Others should follow these practices.

With the aim of identifying barriers and challenges and formulating simple measures for better
recruitment and integration of women in policing, police services in South East Europe jointly worked
on Guidelines for Gender Sensitive Policing, with an emphasis on recruitment, selection and professional
development of women in police services.

Police Services from Albania, Bosnia and Herzegovina, Bulgaria, Croatia, Moldova, Montenegro, Serbia and
the former Yugoslav Republic of Macedonia provided necessary internal data on existing policies and
practices to the UNDP/SEESAC - supported Women Police O cers Network in South East Europe, giving
women police o cers the opportunity to analyze the data, identify the main challenges and formulate
workable solutions for improved recruitment, retention and professional development of women police
officers. (See: Empowering women police officers in South East Europe)

Thursday, 18 April 2013       

News

https://www.seesac.org/News_1/
https://www.seesac.org/photo-and-video/
https://www.seesac.org/vacancies/
https://www.seesac.org/procurement/
https://www.seesac.org/Contact/
mailto:?body=http://www.seesac.org/News_1/Women-in-the-Police-Means-a-Better-Response-to-Community-Needs/
https://facebook.com/sharer.php?u=http://www.seesac.org/News_1/Women-in-the-Police-Means-a-Better-Response-to-Community-Needs/
http://www.linkedin.com/shareArticle?url=http://www.seesac.org/News_1/Women-in-the-Police-Means-a-Better-Response-to-Community-Needs/
http://twitter.com/share?url=http%253A%252F%252Fwww.seesac.org%252FNews_1%252FWomen-in-the-Police-Means-a-Better-Response-to-Community-Needs%252F&text=Women+in+the+Police+Means+a+Better+Response+to+Community+Needs
https://www.seesac.org/f/pics/Blog-1/11-DSC_b.jpg
mailto:bojana.balon@undp.org
http://www2.unwomen.org/~/media/headquarters/attachments/sections/library/publications/2011/progressoftheworldswomen-2011-en.pdf?v=1&d=20150402T222835
https://www.seesac.org/News_1/Women-in-the-Police-Means-a-Better-Response-to-Community-Needs/www.un.org/apps/news/story.asp?NewsID=44038&Cr=un+police&Cr1#.UTdhvjDvu5I
http://www.newtimes.co.rw/news/index.php?i=15254&a=63405
http://www.army.mil/article/94192/New_female_recruits_join_Afghan_police_force/
http://gulfnews.com/news/gulf/uae/general/who-said-policing-was-a-man-s-job-1.1134052
http://www.seesac.org/res/files/publication/812.pdf
http://www.seesac.org/
http://www.seesac.org/Women-in-Police/
https://twitter.com/undp_seesac
https://www.facebook.com/SEESAC/
https://www.youtube.com/user/seesacorg
https://www.instagram.com/undp_seesac/


SEESAC.org ©2024

This site uses cookies for better performance and user experience. Do you agree to use of cookies?

Find out more

I
agree

I don't
agree

Cookies on our web page

What is Cookie?

A cookie is a small piece of data sent from a website and stored in a user's web browse while a user is browsing a website. When the user browses
the same website in the future, the data stored in the cookie can be retrieved by the website to notify the website of the user's previous activity

How do we use cookies?

A visit to a this page could generate the following types of cookie.

Strictly necessary cookies

These cookies are essential in order to enable you to move around the website and use its features, such as accessing secure areas of the website.
Without these cookies services you have asked for, like shopping baskets or e-billing, cannot be provided.

2. Performance cookies

These cookies collect information about how visitors use a website, for instance which pages visitors go to most often, and if they get error
messages from web pages. These cookies don’t collect information that identifies a visitor. All information these cookies collect is aggregated and
therefore anonymous. It is only used to improve how a website works.

3. Functionality cookies

These cookies allow the website to remember choices you make (such as your user name, language or the region you are in) and provide enhanced,

The recommendations have been endorsed by Police Chiefs in South East Europe and their
implementation has began.

Globally speaking, we are still at the beginning of the process. More needs to be done to:

●    Increase the number of women in police services,
●    Create a welcoming environment, and
●    Dismantle the barriers to their career progress.

Such gender sensitive police services will better serve the communities they are part of and will become an
indispensable tool in combating sexual and gender based violence.
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